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Promote Gender Equality in Aerospace community
2019.12.1  Motoko Mizuno

(personal views)
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Personal background

1994 東京大学法学部卒業 Graduated from UT (Bachelor of Law)
1994   旧宇宙開発事業団（NASDA）入社、企画室 （法務） ISS協定交渉、国連対応等

Former  NASDA Policy Dept., : legal strategy & coordination for ISS, UN etc.
1997 外務省国際科学協力室出向、ISS協定国会批准、国際科学協力推進

Ministry for Foreign Affairs: ISS/IGA Diet approval, international science cooperation
1999 オランダ ライデン大学留学（2000年9月に国際法修士号取得）

Leiden Univ. ,The Netherlands (Master of International Law/ 2000)  
2000 有人本部（ISS国内外法務＆利用促進） NASDA ISS Dept.: ISS legal coordination & promotion of utilization
2003 JAXA産学官連携部（宇宙ﾋﾞｼﾞﾈｽ促進） JAXA Industrial Cooperation Dept. : promotion of new space ventures
2007 国際部 欧米露協力とりまとめ International Relations., :coordination with US. Russia & Europe 
2012 法務・コンプライアンス課長Manager for JAXA Legal Division  
2015 航空技術部門 事業推進部 参事・航空産業協力課長 Manager for Aviation Industrial Collaboration
2018 調査国際部参事 Advisor to the Director (ISS & Space exploration), International Relations and Research Dept.

being in charge of legal and international coordination for manned space exploration

（本務以外の活動）Works outside of JAXA
Visiting lecturer Univ. of Tokyo (2010‐2018), Government registered business consultant（2010‐）, Chair of Space Law and Policy 

Committee of JSASS , Founder of “Sorao “(Diversity promotion team for aerospace industry based in JRS) , beyond (space art 
community) and Tanegashima art festival

Single mother for two kids (a boy (11), a girl (8)), former candidate for upper house election 2019  



・ Promotion of Gender Equality 

・ Work Life Balance
Employee friendly office 

JAXA Work-Life Support and Diversity Office
former Gender Equality Office since 2013

Promotion of Innovation  

L-boshi Three Stars Certificate 
by Government 

As a good office for female 
worker since 2017

Kurumin Certificate by Gorvernment
as a good office for paranting

since 2019



More Diversity in Japanese Aerospace Industry
voluntary team ”Sorajo” in Japanese Rocket Society    

 Seminars, networking events for 
working women (&supporting men)  
and next generation in association 
with academic society and industry 

©Kimiyo Hyashi

 Sharing challenges & lessons learned, the best practices, role models etc.
 In order to develop aerospace fields (public agencies, companies, universities  

and  academic societies etc. ) and its people with diversity and vitality.
 Inspired by Women in Aerospace (WIA:NPO)



As of Nov. 2018

JAXA Employees Occupation Categories

Data of JAXA  Employees       
Total 

engineer 

administrator 

Female ratio of Management level 11%
(As of April 2019)

Female ratio about 20%
(about 40% for age of 20’s)



New employees FY2019（engineer:27/administrator: 9）

Doctor 
degree 

352

Master 
degree

632

Bachelor 
degree

370
others

182

Master 
degree

14
STEM 13
Other 1

JAXA全体

Bachelor degree
10

STEM 3
Other７

Other 
degree

5

STEM
Doctor degree

10

As of Apr. 2019

Male
1256

Female
290

Male
27

Female
9

Academic career of 
JAXA employees

All employees



出典：男女共同参画白書平成30年度（内閣府）

Female ratio in university students in Japan FY 2017

Under graduate Graduate 

Science Engineering

Young Astronaut Club (YAC)  primary school member : about 30%
Univ. Tokyo space law and policy lecture for graduate : about 40% 


